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What’s a social scientist (like you or anybody else) doing in
a project like that (or any other similar)
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She Walks Into Mine” Rick Blaine (I [umphrey Bogart) in movie

Beautiful Friendship.” Rick Blaine (Humphrey Bogart) in

movie Casablanca.

Casablanca.




Some Background issues and concerns




©

eas
bheorg working

concepbs publlcabl

5
o7
'
%
Q
o]

educablon

L bgmoic,

:SCi

x erimenk
pOthE‘::IS

amblblons

unlversmg resea rCh

history Ilberabureu acblwbg

mebhod

scienbi

work

ence: s

grou

magazines
achlevemenlss

process

usiness

knowledgem
fields®

philosophy 0 g
Q\l—

englneerlng 0 applied

>liGeracy

fo '—measuremenb
sysbemablc Journal
comimuniby scientific

mabthemabics

€Y. instibutions
) paper Concept

=t skey pv—‘l'—""'
mdnnlsinn%
.....II'IdEGIS:l]II'I“"
Soramny qUEry eeling
higsitation problemess

cnnfusmn-— uble. .

mistrust

s questioning -1 ~fear stale
.,,,:'"'""dlstrust

mental s stats
""""""" ou unclear=

i SKEPHICISME

unsurenessGLIS ect_.,
question doubtful ==

e )

suspicion=

—-—unr.eminihj"" =

pixtastock.com - 59414444

L& &1 T T TT T I Y YTYT Y Y YYYY ™YY



* The moral principles/obligations
towards ‘others’ (participants, animals,
the environment, freedom, safety,
security etc.) while conducting

* research
Ethlc S * Codes of ethics, ethics reviews,

‘mainstreaming’ of ethics
considerations

* But: ‘ethics dumping’, ‘helicopter
research’ etc.

* The ethos of doing research;
a comprehensive framework
as to how scientists carry out

Integrity their work within accepted

ethical framework as well as

following good scientific
practice




Across the Atlantic

ORI Definition of misconduct

(1989)

Misconduct in Science means
fabrication,
falsification,
plagiarism, or

other practices that seriously deviate from
those that are commonly accepted within
the scientific community for proposing,
conducting, or reporting research.

It does not include honest error or honest
differences in interpretations or judgments of
data (1989)

* Fabrication: making up results and

recording or reporting them

Falsification: manipulation of
research materials, equipment, or
processes or the change or omission
of data or results such that the
research is not accurately reported,
and

Plagiarism: the appropriation of
another person's ideas, processes,
results, or words without giving
appropriate credit

The Ryan Commission on Research

Integrity (1995)

Research misconduct is significant misbehavior
that improperly appropriates the intellectual
property or contributions of others, that
intentionally impedes the progress of research, or
that risks corrupting the scientific record or
compromising the integrity of scientific practices.

Such behaviors are unethical and unacceptable in )

proposing, conducting, or reporting research, or in
reviewing the proposals or research reports of
others.

1. Research Misconduct

* Misappropriation

* Interference

* Misrepresentation

2. Other forms of Professional Misconduct

* Obstruction of investigations of Research
misconduct

* Noncompliance with research regulations

Whistleblower Bill of Rights and
Responsibilities
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«  Openness and accessibility i i
The European * Research Procedures ;
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Research environment

Research institutions and organizations:
° promote awareness and resource incentives to ensure a culture of research integrity.
create an environment of mutual respect and promote values such as equity, diversity, and inclusion.

create an environment free from undue pressures on researchers that allows them to work independently and
according to the principles of good research practice.

demonstrate leadership in clear policies and procedures on good research practice and the transparent and
proper handling of suspected research misconduct and violations of research integrity

actively support researchers who receive threats and protect bona fide whistleblowers, taking into account
that early career and short-term employed researchers may be particularly vulnerable.

support appropriate infrastructure for the generation, management, and protection of data and research
materials in all their forms that are necessary for reproducibility, traceability, and accountability.




Equity, diversity, inclusion and
responsibility for future scientists of

researchers
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LELRORE
EKT - | Services | Publications - News & Information ~ Contact
News Strategy Standards Themes - Bodies ~ Co-operation projects Main events + Find a re
Home ' Information ' News ' Women in ressarch and innovat Persistent underrepresentation despite progress Youare hece:: Democransanid Human Dt GendarE . - =
Women in research and innovation: Persistent Ed t-
underrepresentation despite progress ucation
The National Documentation Centre’s (EKT) targeted surveys and publications document the women'’s . <
contribution to the Greek research and innovation ecosystem, emphasizing the interconnection of statistical TOday there are still differences and
indicators with specific public policies and initiatives. ineq ualities between girls and boys with
respect to school organisation and curricula,
teaching methods and materials, career
WOMEN guidance, teacher training and most aspects of
IN RESEARCH education.
! 1 In particular, the social roles associated with stereotypical
AND INNOVATION : i ) W S . iedy
representations of femininity and masculinity are often replicated in the education system. These inequalities impact
Persistent on women and men's economic and social situation. Notably, girls' academic success has not led to the elimination of
underrepresentallon employment inequalities, the gender pay gap, or inequalities in relation to care work. The educational sector plays a
despi,[e progress crucial role in shaping gender representations, attitudes and behaviours. Therefore, eradicating formal
discrimination in the education system is a first step, as well as the integration of a gender equality perspective into
all aspects of education to ensure that the education sector actively promotes gender equality.
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Participation in science and
technology (S&T) occupations
Proportion (%) of women among people in total employment in the EU-27 : Majorlt},f of tertlary—educated
2019 population employed as
professionals or technicians in the
tields of science and technology
(HRSTC) at European level
(53.7%).

* Less represented among employed
scientists and engineers at the
European level (41.3%).

Yestieny M 2 B 0 pRTSSMOnA oY JchitiplR. Emplaytani Nt i sng A Tl amplopment l * Lessthana quarter among self-

Fropesti o wori 010, © CAGR i 20152016 CAGR ki oris 2015208 | employed professionals in Science
and Engineering (S&E) and

Information & Communication

Technologies (ICT).

Source: Eurostat - Labour Force Survey (online data code: Ifsa_egan) & Human Resources In sdence and technology (ontine data code: hrst.st_ncat).
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Key points

* Gender socialization
* Gendered social roles, expectations, assessment of accomplishments

* Gender discrimination and gender bias

* Glass ceiling

* Care responsibilities

* Lack of balance between personal and professional life




Age-Seniority

“for a scientist to be excellent. . ..[s)be...has to create...a place for other people
1o come 6?%67" him [her] i (focus group patticipant, project DEFORM)




Multiplicity of tasks/responsibilities

* Senior researchers

° increasing administrative tasks

* Student/research supervision/monitoring

* Securing external funds or ‘funding or famine’
® Mid-career researchers

* added tasks of science communication, networking etc.
* Young researchers:

* teaching publishing obligations.

* simultaneous work in several research projects




Quantity vs quality?

* “When I was doing my PhD...we were trying to repeat experiments, a
thousand times...before we went out there to publish something. Now I see
that everybody 1s in a hurry. [they say, it doesn’t matter] I’'m not going to
repeat [the experiment]... Why? Because everybody 1s under pressure to
do...I don’t know, a thousand papers a year.”




‘Fast’ science and excellence

* “if you want excellent researchers you have to give them time, 1t takes
time...to become an expert on what you do, it takes time...to master
procedures, methods, ethics, learn how to supervise, to coordinate teams,
and what we see 1s the exact opposite.”




Precarious working conditions

“I'm a typical example of...researcher who passes through several precarious
contracts and now in my seventh year of post-doc I’ve possibly experienced
all the possible typologies of contract according to [my country’s] Law,
contracts that usually last at most one year...[but usually they| are much
shorter...my last contract was about eight months and then I experienced a
couple of months of unemployment...it’s a pretty common process here in
[my country] and so it’s quite hard to proceed with a research project that
should be a long term project...we [experience| so many periods of ‘stop
and go’ and unemployment...”
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Proportion of researchers in HES working under ‘precarious’ contracts, by sex
2019

Higher proportion of women
researcherswork part-time and under
precarious working contracts in the
higher education sector (11.1% for
women and 7.2% for men).

Both women and men more likely to
work under precarious contracts at
earlier career stages.

In line with the European Commission’s
approach to foster institutional change
through Gender Equality Plans, in 2020,
the majority of research organisations’
websites report to have taken measures
and actions to strengthen gender

equality.




Age-Key points

Multiplicity of tasks (differential impact)

* Increasing demands
Quantification of assessment
Fast-track science
Precariousness-lack of job security

Imbalance between personal and professional life (reduced prospects)




And what about this project?




Within SCENTINEL

* Good science requires an equitable, diverse and inclusive research environment including

responsibility for future generation of researchers.

In SCENTINEL we can:

Map the research environment of raise awareness among young and senior researchers on
ethics and integrity of participating partners and institutions in relation to their inclustvity,
equity and diversity focusing mostly but not exclusively on women and young researchers.

Raise awareness (and provide training) in ethics and integrity

Draft policy recommendations for enhancing good research practices and research integrity
or else good science.
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Thank you for your attention
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